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1 - Atlanta Challenge can come to your location. 
Atlanta Challenge is based right here in Atlanta. We can meet you on your campus, a local park or almost 
any other site.  
 

2 - Atlanta Challenge has fun events with powerful lessons. 
Our team building experiences are designed to be metaphors for day-to-day situations. Learning from these 
metaphors can help guide your students to work together better. 
 

 

3 - Atlanta Challenge has customer-friendly policies. 
Being a local company means we can respond to changes quickly, even if the weather or other challenges 
disrupt your schedule. We can change locations or events if needed, or work with you to find a new date with 
a minimum of hassle or expense. 
 

 

4 - Atlanta Challenge has great pricing. 
No travel costs in metro Atlanta Weôre local, so our rates are low. 
 

No sales people You work directly with our trainers, so you only pay for the team building, not commissions. 
 

Per-person pricing At Atlanta Challenge, we price per person once we get over a certain minimum that co-
vers our basic expenses.  This helps you save money by just paying for the group you have. 

 
5 - Atlanta Challenge has something for everyone. 
We have a wide variety of activities and formats, which means you can find a program that has just the right 
level of activity for everyone in your group. We make sure that everyone is having a good time and can fully 
participate to ensure that they stay involved. Our activities draw on a variety of individual strengths, allowing 
everyone to have their moment to shine and appreciate what everyone brings to the team.  
 

A few of the groups we have worked with:  

5 Ways Atlanta Challenge Helps Your Students  
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Event Categories & Pricing  

TEAM SKILLS: High content workshops. 

Participants learn information on collaboration, brainstorming, etc, then engage in small group discus-

sions and fun hands-on projects to ensure that they are fully involved and enjoying the process. 

 

TEAM FUN: High-energy, exciting activities. 

These events are all about having fun while being creative, competitive and outrageous. Some are very 

active, some are mostly seated, but all of them are a great time. 

 

TEAM WORK : Interactive learning experiences. 

Our hands-on teamwork projects and challenges help students implement and practice teamwork in a 

practical way. This ñexperiential educationò approach is a perfect way for students to practice ñsoft skills.ò 

 

TEAM SERVICE : Character building and community service. 

These programs are all about getting to know each other, having fun together, and giving back to the 

community. This helps students be more positive, more dedicated, and more inclusive 

How does the rate chart work?  

Each event shows the rates for different size groups. Simply find the correct column for your group size, 

and multiply that rate times the number of people in your group. Thatôs it! No other fees, taxes or charges 

(unless weôre traveling or doing custom work).  

 

 

 

 

 

 

 

 

 

 

 

What if a group is smaller or larger than whatôs listed?  

In most cases, if your group size is under a certain size then a flat rate applies. 

If your group is over the largest number in the rate chart, we will provide you with a custom rate. Give us 

a call, it will only take a moment. 

your group size x = your total per person rate for the program  

Size <15 15+ 35+ 50+ 75+ 115+ 160+ 225+ 

iPads $1,200 $80  $77 $74 $71 $68 $65 $62  

BYOD $975 $65 $62 $59 $56 $53 $50 $47 

Flat rate only 
Per- person rate only 
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While itôs important for your team to have a lot 

of fun during their event, itôs even more im-

portant that they take away ideas that they can 

take action on. In order to give participants en-

during tools that they can use after the event, 

we draw on the metaphor of a compass, with 

each direction representing one of the four are-

as of team success: Effectiveness, Innovation, 

Accountability and Trust. These four traits are 

based on the four primary thinking styles be-

hind all of the personality profile systems. This 

leads to better understanding and implementa-

tion of the lessons from your team building ex-

perience by engaging the entire brain and 

drawing from everyoneôs unique strengths. 
 

North represents direction, effectiveness, 

staying on task, and evaluating your progress. 

How effective was your team at reaching its 

objective? How honestly and accurately do you 

measure your results? 
 

South represents warmth, relationships, and 

trust. How does your team support each other 

and create an environment where everyone 

can be at their best? Do you have a code of 

conduct that respects all team members? 

East represents the sunrise, new beginnings 

and innovation. How does your team explore 

new possibilities and approaches? How open 

are you to different ideas and taking risks? 
 

West represents the sunset, completion and 

accountability. How does your team assign 

various functions? How do you hold each other 

and your team accountable? 
 

The Needle represents focus. What is your 

team paying attention to? Are you more fo-

cused on problems or solutions? Obstacles or 

opportunities? Conflict or connection? And 

most importantly: where do you go from here? 
 

Our experienced facilitators will help your team 

observe and reflect on how they respond to the 

activities- and each other- in order to draw out 

lessons that they can apply in the future. By 

bringing the ideas out from the group, there is 

more ownership of the experience, and greater 

implementation of those ideas. 

The Teamwork Compass ® 

Itôs more than a logo, itôs a powerful system for helping your team be the best they can be. 



Indoor  

Events 
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0verview  
This program is based on the Leadership Reaction Course used by the 

U.S. Army for developing leadership skills, but without the mud! A series 

of challenges are set up for the team to overcome, but at each task a new 

leader is chosen to lead the group. After each activity, the designated 

leader and the group talk about lessons learned. 

 

Goals  
¶ Identifying personal leadership qualities. 

¶ Understanding traits of great leaders. 

¶ Utilizing the Teamwork CompassÈ as a team leader. 

¶ Receiving feedback from peers about personal leadership style. 

 

Rates  
 

Practice leaderships skills in a series of challenges  

while gaining valuable feedback from peers.  

 

Details  

 

Length: 

3 hours +/-  
 

Activity: 

Light 
 

Location: 

Indoors 
 

Group size:  

10-75 people 
 

Includes: 

Complete facilitation, 

participant handouts,  

project supplies and  

event photos. 

Program content: 

TEAM SKILLS  
    

TEAM FUN  
    

TEAM WORK  
    

TEAM SERVE  
    

LEADERSHIP SKILLS  

ñThank you for your team's hard work and flexibility on Saturday. The kids really 

enjoyed it and will be better leaders because of it.ò 

~ The Real Majority Club 

LEADERSHIP CHALLENGE 

DǊƻǳǇ ғмнϝ мн-оп ор-пф рл-тп тр-ммп ммр-мрф мсл-ннп ннр-олл оллҌ 

wŀǘŜ Ϸунрϝ Ϸсф Ϸср Ϸсм Ϸрт Ϸро Ϸпф - - 

ϝ DǊƻǳǇǎ ǳƴŘŜǊ мн ǇŜƻǇƭŜ ǳǎŜ ǘƘŜ ƅŀǘ ǊŀǘŜ ƭƛǎǘŜŘΦ мн ƻǊ ƳƻǊŜ ŀǊŜ ǇŜǊ ǇŜǊǎƻƴ ƻƴƭȅΦ 



Agenda & Activity Descriptions  
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Welcome & Warm-Ups (10-15 minutes) Atlanta Chal-

lenge staff welcome the group and set expectations for 

the event. We then lead some fun warm-up activities 

that get the group moving and ready to fully participate.  

Ideal Leader Exercise (45 minutes) Participants re-

view the leadership skills of great leaders and then cre-

ate an ñinventoryò of essential leadership qualities. Next 

they do a personal leadership inventory and look at 

ways to enhance their leadership ability. 

Teamwork CompassÈ (20-30 minutes) The Teamwork 

CompassÈ is reviewed on the team level, then partici-

pants identify what they bring to a team, and what 

standards they need to hold themselves to in order to 

be an effective leader. 

Leadership 360 Challenges (60-120 minutes) These 

hands-on activities require brainstorming, collaboration, 

planning and creative problem solving. Activities are 

selected to help participants identify and utilize different 

leadership strategies. After each challenge, the desig-

nated leader receives a 360 review from the team. By 

the end of this segment, all participants will have led 

their group at least once. 

Sample leader challenges Final selection of projects 

is determined based on the space available, your group 

size and your schedule. 

 

New Normal Pass a ball in a set order to everyone in 

the group in the fastest time possible. As the standards 

keep getting raised, the team must adapt. Teams must 

develop creative systems in order to complete the sim-

ple task in extraordinary time while maintaining quality. 

Win-Win Teams build the longest single span bridge 

across the town pond while dealing with various lob-

bies. A graphic illustration of the effects of individual 

agendas overriding team purpose and the critical differ-

ence that common vision, values and goals make on 

performance.  

Capture Each team is given a bag full of everyday 

school supplies. They must construct a device capable 

of catching a raw egg dropped from a height of 8 feet. 

Each item is assigned a cost, and teams are given a 

budget and deadline that they must stay under. 

Outdoor intensive option: To make this program even 

more dramatic, the Leadership Challenges are taken 

outside and done on a larger scale. See ñJuggernautò 

to get an idea of the types of activities that this version 

can include. 

Closing Debrief & Wrap-up Activity (10-15 minutes) 

The group acknowledges accomplishments of the day 

and discusses how to incorporate the lessons into 

school and life. We end with a fun closing activity and 

team picture. 

TEAM SKILLS  

LEADERSHIP CHALLENGE 
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0verview  
In many cases, the biggest obstacle to achieving our goals is right be-

tween our ears. In this dynamic workshop, we teach simple and effective 

strategies to help participants develop compelling goals and the dedica-

tion to achieve them. Each student will take part in an exciting and some-

times life-changing experience that will serve as a physical metaphor for 

breaking through the fears and limiting beliefs that hold them back from 

accomplishing their dreams. 

 

Goals  
¶ Develop specific, compelling goals. 

¶ Break through perceived barriers to success. 

¶ Enhance self-confidence. 

 

 

Rates  
 

A powerful goal setting experience that  

motivates students to perform at their best.  

 

Details  

 

Length: 

2 hours +/-  
 

Activity: 

Light 
 

Location: 

Indoors 
 

Group size:  

10-75 people 
 

Includes: 

Complete facilitation, 

participant handouts,  

boards for breaking 

and event photos. 

Program content: 

TEAM SKILLS  
    

TEAM FUN  
    

TEAM WORK  
    

TEAM SERVE  
    

LEADERSHIP SKILLS  

DǊƻǳǇ ғмн мн-опϝ ор-пф рл-тп тр-ммп ммр-мрф мсл-ннп ннр-олл оллҌ 

wŀǘŜ - ϷнΣпрлϝ Ϸтл Ϸсс Ϸсн Ϸру Ϸрп Ϸрл Ŏŀƭƭ 

ϝ DǊƻǳǇǎ ǳƴŘŜǊ ор ǇŜƻǇƭŜ ǳǎŜ ǘƘŜ ƅŀǘ ǊŀǘŜ ƭƛǎǘŜŘΦ ор ƻǊ ƳƻǊŜ ŀǊŜ ǇŜǊ ǇŜǊǎƻƴ ƻƴƭȅΦ 

ñYou were absolutely outstanding and yet again Atlanta Challenge has done a terrific 

job kicking off our school year and bonding our  kids while teaching them valuable 

leadership skills.ñ   ~ Heritage Prep Academy  



Agenda & Activity Descriptions  
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Introduction (5 minutes) Our staff welcome partici-

pants and set expectations for the day's events. 

Warm-ups & Energizers (10-15 minutes) We lead a 

few fun activities that break the ice and get the group 

physically and emotionally involved.  

Optional: Thinking Styles Module (45-60 minutes) 

This is an interactive learning game where partici-

pants gain valuable insights into their own thinking 

and decision-making styles. These styles are utilized 

in the goal setting process, and when identifying ac-

tion steps and potential set-backs. 

Comfort Zone Talk (10-15 minutes) This hands-on 

demonstration illustrates how easy it is to get caught 

in the complacency trap, and how we typically re-

spond when confronted with a new challenge. The 

point is made that all achievement happens outside 

our comfort zones and that discomfort is not the 

problem, but the signpost to success. 

Optional: Goals & Barriers (30-60 minutes) This 

session begins with a brief discussion on goal-

setting: how to state goals specifically and positively, 

and then to honestly address any barriers (real or 

perceived) that may be holding us back. 

Breakthrough Challenge (30-60 minutes) The 

group learns a step-by-step process for breaking 

through their boards safely and effectively. After eve-

ryone has broken through, the group discusses the 

applications of the metaphor of board breaking. 

Closing & Wrap-up Activity (5-15 minutes) The 

group shares what the event has meant to them, de-

cisions they have made based on their experience, 

and how the team can apply those lessons as well.  

We end with a fun but meaningful closing activity and 

a group picture. 

TEAM SKILLS  
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0verview  
Team members create super heroes based on character strengths each 

individual actually possesses. Teams then produce a short stage scene 

about their heroes in action. The story can be about helping peers, solv-

ing community issues or any other topic you want the team to be proac-

tive about. We provide facilitation and all the materials (capes, masks, 

and underwear to wear on the outside of your pants!); your team provides 

the creativity and passion for saving the day.  

 

Goals  
ǒ  Having fun together   ǒ  Creativity 

ǒ  Appreciating contributions of others ǒ  Collaboration 

ǒ  Developing leadership attributes  ǒ  Confidence 

ǒ  Creating unity and common purpose  ǒ  Communicating effectively  

 

Rates  
 

A fun and creative way for team members to  

discover and utilize their individual strengths.  

 

Details  

 

Length: 

2 hours +/-  
 

Activity: 

Light 
 

Location: 

Indoors 
 

Group size:  

10-75 people 
 

Includes: 

Complete facilitation, 

participant handouts,  

project supplies and  

event photos. 

Program content: 

TEAM SKILLS  
    

TEAM FUN  
    

TEAM WORK  
    

TEAM SERVE  
    

TEAM SKILLS  

ñThe entire retreat was a success because of including Atlanta Challenge on the 

agenda. By far, the Super Heroes were the favorite. Our facilitator was truly out-

standing. Thank you! ~ Fort Valley State Univ. 

DǊƻǳǇ ғмнϝ мн-оп ор-пф рл-тп тр-ммп ммр-мрф мсл-ннп ннр-олл оллҌ 

wŀǘŜ Ϸтллϝ Ϸрф Ϸрр Ϸрм - - - - - 

ϝ DǊƻǳǇǎ ǳƴŘŜǊ мн ǇŜƻǇƭŜ ǳǎŜ ǘƘŜ ƅŀǘ ǊŀǘŜ ƭƛǎǘŜŘΦ мн ƻǊ ƳƻǊŜ ŀǊŜ ǇŜǊ ǇŜǊǎƻƴ ƻƴƭȅΦ 



Agenda & Activity Descriptions  
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Welcome & Warm-Ups (5-10 minutes) Our friendly Atlan-

ta Challenge staff welcome your group and give an over-

view of the event. We then break the ice with some fun 

warm-up activities that get everyone involved and ready to 

fully participate. 

Thinking Styles Activity (45-60 minutes) In this interac-

tive learning game, participants gain valuable insights into 

their own strengths on a team, and how to appreciate and 

utilize other peopleôs strengths. Using this knowledge, par-

ticipants evaluate how they can be better team players 

and support their team mates. 

Team Up (5-10 minutes) A fun activity that randomly splits 

the group into smaller project teams.  

Hero Challenge (60 minutes) Each team member creates 

a super hero alter-ego for themselves. The heroes must 

possess strengths that the team members actually have 

(such as listening, planning, communication, etc.) Then, 

using the materials provided to them, teams design outfits 

for their super heroes, as well as create a short dramatic 

skit showing their heroes solving real-world problems. 

The Show (10 - 30 minutes) Each team introduces their 

heroes, explains their super powers and then presents 

their skit to the group, complete with a hero theme song. 

The audience rates each teamôs creation, or at least tries 

to while theyôre laughing. 

Judging (15 minutes) Teams cast their ballots for ñmost 

creative,ò ñbest use of materials,ò ñmost inspiring,ò and 

other fun categories. 

Team Tie-In (5-15 minutes) Each group discusses addi-

tional challenges that team members can help solve using 

the strengths of each team member. 

Team Review & Wrap-up Activity (15 minutes) The team 

shares their observations about how they performed, and 

how to apply those lessons to specific situations faced at 

school and in life. We end with a fun, but thought provok-

ing, activity and a team picture. 

 

TEAM SKILLS  
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0verview  
Being a team player is an important life skill! This program helps students 

clearly identify their strengths, and how to work with others to accomplish 

more than they could on their own. The program is a combination of inter-

active learning and hands-on activities that allow participants to explore 

their team style, and see the consequences of going solo versus working 

with the team. 

 

Goals  
ǒ  Appreciating contributions of others  

ǒ  Solving problems with team input 

ǒ  Respecting and utilizing differences  

 

Rates  
 

Discover what it takes to be a great team player,  

and work with others to be a great team.  

TEAM SKILLS  

 

Details  

 

Length: 

3 hours +/-  
 

Activity: 

Light 
 

Location: 

Indoors 
 

Group size:  

5-500 people 
 

Includes: 

Complete facilitation, 

participant handouts,  

project supplies and  

event photos. 

 

 

Program content: 

TEAM SKILLS  
    

TEAM FUN  
    

TEAM WORK  
    

TEAM SERVE  
    

ñYour staff were all excellent, armed with great patience to handle our high 

energy group. All the boys had a really great time and learned a lot about 

themselves and their classmates.ò   ~ Yeshiva School 

DǊƻǳǇ ғмнϝ мн-оп ор-пф рл-тп тр-ммп ммр-мрф мсл-ннп ннр-олл оллҌ 

wŀǘŜ Ϸтллϝ Ϸрф Ϸрр Ϸрм Ϸпт Ϸпо Ϸоф Ϸор Ŏŀƭƭ 

ϝ DǊƻǳǇǎ ǳƴŘŜǊ мн ǇŜƻǇƭŜ ǳǎŜ ǘƘŜ ƅŀǘ ǊŀǘŜ ƭƛǎǘŜŘΦ мн ƻǊ ƳƻǊŜ ŀǊŜ ǇŜǊ ǇŜǊǎƻƴ ƻƴƭȅΦ 


